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Job Title:  	Provider of Dyslexia Instruction					Wage/Hour Status:  Exempt
Reports To: 	Executive Director of Special Education			Pay Grade:  Other Support Staff
Dept./School:  Special Education								Date Revised:  04/29/2025
Funding Source:  Local

The following statements describe the general purpose and responsibilities assigned to this job and are not an exhaustive list of all responsibilities and duties that may be assigned or skills that may be required.

Primary Purpose: Provide support to students with dyslexia by providing evidence-based, multisensory reading and literacy instruction, identify students who may have dyslexia as part of a multidisciplinary evaluation team, and collaborate with parents and other professionals to facilitate student progress.

Qualifications:
Education/Certification:  
Required Education/Certification
Bachelor’s degree from an accredited university
 Valid Texas teaching certificate
 Texas Dyslexia Academy Training
Preferred Education/Certification
 Master’s Degree from an accredited university
 Advanced Certification
 Certified Academic Language Practitioner (CALP)
 Certified Academic Language Therapist (CALT)
 Licensed Dyslexia Therapist (LDT)
 Certified Special Education Teacher
 Trained in a recognized standard protocol dyslexia program(s)
Special Knowledge/Skills:
Knowledge of the Science of Reading,
 Knowledge of curriculum and instruction, to include multisensory instructional delivery methods
 Familiarity with standard protocol dyslexia Instruction programs
 Knowledge of dyslexia and related disorders
 Knowledge of standardized assessment to determine SLD-Dyslexia
 Knowledge of the Admission, Review, and Dismissal (ARD) Committee process to include IEP Development
 Strong organizational, communication, and interpersonal skills
Experience:
Minimum of 3 years providing basic reading instruction
Such alternatives to the above qualifications as the administration may find appropriate and acceptable.
















Name: ___________________________		Appraiser: _____________________________

On the following pages, you will find the evaluation rubric that supports the position.  An annual review of the duties assigned will be measured using the rubric and the explanation scales provided below.


Explanation of Scale

4 		Exceeds Expectations (3.5 – 4.0)

3		Demonstrates Proficiency (2.5 – 3.49)		

2		Below Expectations (1.5 – 2.49)		

1		Unsatisfactory Performance (1.0 – 1.49)

Major Responsibilities and Duties
        1. Administer and interpret standardized assessments for the purpose of identifying students with dyslexia, identifying strengths and weaknesses, and monitoring progress in reading and writing as part of a multi-disciplinary evaluation team.
         2. Deliver evidence-based instruction and support for students with dyslexia and related disorders, using the district’s intervention and standard protocol instructional programs with fidelity.
         3. Develop lesson plans and use appropriate instructional and learning activities, materials, and equipment that reflect the learning needs of students.
         4. Provide differentiated instructional methods for students with limited English proficiency and varied cultural and educational backgrounds.
         5. Provide differentiated instructional methods for students with limited English proficiency and varied cultural and educational backgrounds.
          6. Participate as a member of the Admission, Review, and Dismissal (ARD) Committee to assist with interpretation of assessment results, implications for instruction IEP development and programming.
         7. Provide training, professional development and technical assistance to campus personnel
         8.  Work collaboratively with special education teachers to support special education continuum of services for instructional and supplemental support
         9. Work collaboratively with special education teachers to support special education continuum of services for instructional and supplemental support
         10. Work cooperatively with teachers to accommodate curricula as needed to present subject matter and assist special education students in regular classes with assignments according to guidelines established by the §504 Individual Accommodation Plan/Individualized Education Plan for students with dyslexia.
         11. Use technology to enhance the teaching/learning process.
         12. Maintain student records by keeping accurate records of student progress, assessments, and interventions.
        13. Monitor student progress by tracking student growth and adjust instruction as needed based on data.
        14. Create a safe classroom environment that is conducive to learning and supports the physical, social, emotional, and academic development of students.
        15. Maintain behavior management and administer discipline in accordance with the Student Code of Conduct.
        16. Compile, maintain, and file all physical and computerized reports, records, and other documents required.
        17. Take all necessary and reasonable precautions to protect students, equipment, materials, and facilities.
        18. Establish and maintain open lines of communication with students and their parents.
        19. Provide complete and accurate information and facts to supervisors in conducting district business.
        20. Use acceptable communication skills to present information accurately and clearly.
        21. Attend on time and participate in PDI staff development and training.
        22. Demonstrate behavior that is professional, ethical, and responsible in accordance with the Educators Code of Ethics and established federal and state law.
        23. Keep informed of and comply with state, district, and school regulations and policies for providers of dyslexia instruction.
        24. Attend and be on time for meetings, and other assigned duties.
        25. Maintain prompt attendance, and when absent comply with notification procedures, and provide adequate preparation for substitute as needed in accordance with the Employee Handbook.
        26. Participate in professional development activities, attend district meetings and training and provide follow-up literacy training at the campus level, as determined by campus/district needs.
Other
Perform such other duties and assume such other responsibilities as may, from time to time, be assigned.
Demonstrate the district’s established quality customer service standards.
 ______ Total/XX    _______
Comments:





Working Conditions 
Mental Demands/Physical Demands/Environmental Factors:
· Maintaining emotional control under stress.
· Frequent standing, stooping, bending, pulling, lifting and pushing.
· Regular district wide travel to multiple work locations as assigned.



This document describes the general purpose and responsibilities assigned to this job and is not an exhaustive list of all responsibilities and duties that may be assigned or skills that may be required

SUMMATION









Date of Conference: ___________________________

Employee’s Signature: ____________________________

Appraiser’s Signature: _____________________________ 


Employee Name_______________________________	     Employee ID# _____________
