GRAND PRAIRIE ISD                                          Teacher, Gifted/Talented (Page 1 of 1)	

Job Title: Gifted/Talented Teacher								Wage/Hour Status: Exempt

Reports To: Campus Principal									Pay Grade: Professional Hiring Schedule

Dept./School:  Assigned Campus								Date Revised: 05/31/2017

Funding Source: Local

The following statements describe the general purpose and responsibilities assigned to this job and are not an exhaustive list of all responsibilities and duties that may be assigned or skills that may be required.

Primary Purpose
To provide campus support for the Gifted and Talented Program including: providing instruction for gifted students in grades 1-5 in a regular pull-out class, assessing and identifying students for the G/T Program, communicating with the campus principal, counselor, teachers, and parents about the G/T Program and about individual student needs and progress.

Qualifications

Education/Certification
Bachelor’s degree from an accredited college or university
Valid Texas Teacher Certificate with Endorsement in Gifted and Talented Education (12 	college credit hours)
Thirty (30) hours of Professional Development in the five core areas of Gifted and Talented Training:
· Identification and Assessment of Gifted Students
· Differentiated Curriculum for the Gifted
· Nature and Needs of the Gifted
· Creativity and Instructional Strategies for Use with Gifted Students
· Social and Emotional Needs of Gifted Students
12 hours of graduate coursework in Gifted and Talented from a recognized accredited institution (to be completed within the first 2 years serving in this position.)

Special Knowledge/Skills
Strong organizational, communication, and interpersonal skills

Experience
A minimum of three (3) years teaching experience
Background in Gifted Education

Such alternatives to the above qualifications as the administration may find appropriate and acceptable










Major Responsibilities and Duties

· Work with teachers, administrators, and counselors to develop a workable schedule for the gifted pull-out program.

· Provide appropriately differentiated curriculum and instruction for gifted students in grades 1-5 in a regular pull-out program.

· Provide instruction for gifted fifth grade students in an accelerated math program.

· As time allows, schedule model lessons which demonstrate methods for teaching higher level thinking to students in the regular classroom setting.

· Work with kindergarten teachers to provide activities and lessons for identified kindergarten gifted students in the spring semester.

· Oversee field trips for gifted students.

· Provide special guest speakers who discuss topics relevant to unit study.

· Be knowledgeable regarding Internet and print research materials to provide gifted students with opportunities for independent study/research.

· Work closely with teachers, counselors, and principal to locate students who exhibit characteristics which indicate a need to be nominated for the Gifted and Talented Program.

· Initiate the identification process by distributing appropriate forms and letters.

· Administer all quantitative and qualitative measures required for placement in the Gifted and Talented Program (These tests/measures require approximately 4½ to 6 hours at the elementary level, depending on the grade level.).

· Score all tests and complete all forms related to the assessment process.

· Schedule and chair regular Campus Selection Committee Meetings to discuss and make decisions regarding placement for students tested for the Gifted and Talented Program.

· Notify parents, teachers, and administrators of placement decisions.

· Work with the campus PEIMS clerk to update and revise the PEIMS list of identified gifted students on campus (with new identifications and placements, furloughs, exits, and withdrawals).  This essential PEIMS data is published on the district’s and school’s AEIS report and is tied to state funding, as well.

· Notify the Gifted Department at the Education Center regarding placement of new students into the program as well as information on students who are nominated, but not placed (to update the GT Database).



· Meet with kindergarten teachers to review the designated portfolio activities as the screening process for kindergarten begins.

· Work with kindergarten teachers to review and assess portfolios to determine students who will go on for further testing.

· Meet with parents of students who are screened for the Gifted and Talented Program to discuss results of the assessment process.

· Work with Middle School Specialists and counselors in the registration process for middle school placement into Pre-AP and Pre-AP/GT classes for fifth graders on their campus.

· Review test scores and complete forms for gifted students for middle school GT and Pre-AP placement.

· Work with teachers, parents, principal, counselor, and district personnel regarding GT furloughs, exits, transfers, and appeals.

· Help with STAAR testing of special needs groups.

· Complete unit and semester assessments for each gifted student to be sent home to parents and filed with the GT office.

· Keep staff updated regarding their hours of GT training and distribute information regarding GT staff development opportunities across the district.

· Provide campus in-service as requested by the Principal and/or GT Facilitator.

· Provide district level in-service as needed.

· Present at State Level Conventions/Conferences (optional—if proposals are accepted).

· Provide resources, ideas, and materials to aid regular classroom teachers in providing differentiated curriculum for gifted students.

· Attend and provide input at Gifted and Talented Specialists’ Meetings regarding curriculum, scheduling, testing, staff development, field trips, important dates, etc.

· At a minimum, acquire a yearly update of six hours of update professional development in one or more core areas of Gifted and Talented training.


· Complete Gifted and Talented Endorsement (12 college credit hours) if not complete when hired as a Specialist.

· Keep current on issues in Gifted Education by attending the Texas Association for the Gifted and Talented State Convention.

· Develop a positive working relationship with teachers, principals, parents, counselors, librarians, aides, etc.

· Act as a liaison and advocate for gifted children on their campus.

· Host a “Beginning of the Year” Gifted and Talented Informational Meeting for Parents.

· Conference with parents of students tested for the GT Program.

· Conference with parents regarding progress of students in the GT program.

· Conference with 5th grade parents regarding middle school placement decisions for their gifted child.

· Attend and/or participate in Middle School Placement Meetings for parents of 5th graders in the Spring.

· Destination Imagination judging or coaching:  Arrange parent information meeting, coaches meeting, and judges training sessions; arrange practice times/sites for teams; coordinate information distribution to coaches/teams; attend/judge at regional and state competition(s).

· Participate as an Academic Decathlon volunteer.

· Locate or write/design appropriately differentiated curriculum for gifted students in grades K-5 to be submitted to the district GT curriculum committee for possible use in the Elementary Gifted and Talented Program.

· Update curriculum for the elementary GT pull-out program.

· Participate on a curriculum committee to review curriculum materials for appropriate depth and complexity and to review proposals for possible new units.

· Review submitted curriculum materials for appropriate depth and complexity.

· Initiate/Pilot innovative ideas or materials for possible use in the gifted program.

Other
	
· Perform such other duties and assume such other responsibilities as may, from time to time, be assigned.

· Has demonstrated the district’s established quality customer service standards.

[bookmark: _GoBack]Supervisory Responsibilities

Equipment Used

Working Conditions
Mental Demands/Physical Demands/Environmental Factors:
Maintain emotional control under stress.  Frequent standing, stooping, bending, pulling and pushing.  Move small stacks of textbooks, media equipment, desks, and other classroom equipment.
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