          Tipton County Schools

	Job Title:
	Resource Teacher SPED
	FLSA Status: 
	Exempt

	Department/Group:
	SPED
	Position Type:
	Full-time

	Location:
	School
	Reports to:
	Principal

	Job Goal: To provide the most intense interventions necessary to meet the student’s deficit area

	Job Description

	Qualifications:
· Valid teacher’s license with appropriate endorsement
· Strong written, verbal, presentation and interpersonal skills
· Meets health and physical requirements

Essential Functions:
1. Work under the direction of the Principal and Supervisor;
2. Follow the appropriate chain of command (Principal, Supervisors, Director of Instruction, Director of Schools, Board of Education) in solving problems or handling grievances;
3. Meet and instruct assigned classes in the locations and at times designated;
4. Develop and maintain a classroom environment conducive to effective learning;
5. Encourage students and maintain standards for classroom behavior;
6. Employ a variety of instructional techniques and instructional media consistent with the physical limitations of the location provided and the needs and capabilities of the individuals or student groups involved;
7. Strive to implement by instruction and action the district’s philosophy of education and instructional goals and objectives;
8. Take all necessary and reasonable precautions to protect students, equipment, materials, and facilities;
9. Evaluate student progress on a regular basis and implement interventions accordingly;
10. Follow the local procedures as identified in this handbook;
11. Conduct IEP-Team meetings;
12. Develop an IEP on each child, annually and follow it;
13. Write and sign the IEP PRIOR to serving a child in Special Education;
14. Be able to interpret a psychological report to all team members;
15. Use positive behavioral support as part of your classroom management system.  Maintain CPI certification;
16. Be CONSISTENT in instruction and behavior management.  If a child has been suspended more than two times, call an IEP-Team meeting.  Complete a functional behavioral analysis form and develop a behavior management goal.  Document strategies and results after the 1st suspension;
17. Send home a progress report as relates directly to IEP goal and objectives each 9 weeks.  NOTE:  THIS IS IN ADDITION TO REPORT CARDS;
18. Provide LRE (Least Restrictive Environment);
19. Schedule classes in a systematic fashion which will allow your instruction to take place with as small a number as possible;
20. Provide a short in-service or training session at your school when you attend a conference or workshop;
21. Work collaboratively with the regular classroom teachers;
22. Assist regular teachers with modification and accommodations;
23. Give specific directions and instructions for the instructional assistant;
24. Provide ongoing training for instructional assistants;
25. Convey to principal and supervisor if you feel an issue could be compliance related;
26. Evaluate your instructional assistant at least one time every 9 weeks; and
27. Other duties as assigned.

Physical Demands:
[bookmark: _GoBack]This job may require lifting of objects that exceed 25 lbs., with frequent lifting and/or carrying of objects weighing up to 10 lbs.  Other physical demands that may be required are as follows;  
· Pushing and/or pulling
· Climbing
· Stooping and/or kneeling
· Reaching
· Talking
· Hearing
· Seeing

Temperament:
· Adaptability to performing a variety of duties, often changing from one task to another of a different nature without loss of efficiency or composure
· Adaptability to accepting responsibility for the direction, control, or planning of an activity
· Adaptability to dealing with students
· Adaptability to making generalizations, evaluations or decisions based on sensory or judgmental criteria

Capacity and Ability Requirements:
· Intelligence:  The ability to understand instructions and underlying principles. Ability to reason and make judgments
· Verbal:  Ability to understand meanings of words and the ideas associated with them.
· Numerical:  Ability to perform arithmetic operations quickly and accurately
· Manual Dexterity:  The ability to move the hands easily and manipulate small objects with the fingers.
· Form Perception:  To make visual comparisons and discriminations and see slight differences in shapes and shadings of figures
· Color Discrimination:  Ability to perceive or recognize similarities or differences in colors or in shapes or other values of the same color

Working Conditions:
Normal working conditions

General Requirements:
The above statements are intended to describe the general nature and level of work being performed by people assigned to this position.  They are not intended to be a complete list of responsibilities, duties, and skills required of personnel so assigned.
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