          Tipton County Schools

	Job Title:
	CDC Preschool Teacher SPED
	FLSA Status: 
	Exempt

	Department/Group:
	SPED
	Position Type:
	Full-time

	Location:
	School
	Reports to:
	Principal

	Job Goal: To teach one or more subjects to students and lead them toward the fulfillment of their potential for intellectual, emotional, and psychological growth and maturation.

	Job Description

	Qualifications:
· Valid teacher’s license with appropriate endorsement
· Strong written, verbal, presentation and interpersonal skills
· Meets health and physical requirements

Essential Functions:
1. Complete principal folders.  Develop and complete IEP on each child, annually and follow it;
2. Send home a progress report as it relates directly to IEP goals and objectives each 9 weeks;
3. Be ORGANIZED and PREPARED for class, meetings with parents, etc.;
4. Be able to interpret a psychological report and language evaluations;
5. Attempt to schedule classes in a systematic fashion which will allow your instruction to take place with as small a number as possible by setting up centers and rotating students;
6. Delegate instructional responsibilities to your assistants.  Each assistant should have a group during rotation (academic) time and provide training for the skills that need to be taught;
7. Use positive behavioral support as part of your classroom management system. Be CONSISTENT in instruction and discipline.  Complete a functional behavioral assessment as necessary and develop a behavior intervention goal sheet.  Document strategies and results.  Train assistants to follow the plan;
8. Keep your students “on task”;
9. Collaborate with co-teachers;
10. Be familiar with rules/regulations as it pertains to compliance;
11. Write and sign IEP PRIOR to serving a child;
12. Evaluate your assistants once per semester unless a growth plan is written then adhere to every nine weeks;
13. Make home visits/day care visits and complete two (2) every Friday afternoon-keep log sheet and notes;
14. Attend all preschool functions; and
15. Other duties as assigned.

Physical Demands:
This job may require lifting of objects that exceed 25 lbs., with frequent lifting and/or carrying of objects weighing up to 10 lbs.  Other physical demands that may be required are as follows;  
· Pushing and/or pulling
· Climbing
· Stooping and/or kneeling
· Reaching
· Talking
· Hearing
· Seeing
Temperament:
· Adaptability to performing a variety of duties, often changing from one task to another of a different nature without loss of efficiency or composure
· Adaptability to accepting responsibility for the direction, control, or planning of an activity
· Adaptability to dealing with students
· Adaptability to making generalizations, evaluations or decisions based on sensory or judgmental criteria

Capacity and Ability Requirements:
· Intelligence:  The ability to understand instructions and underlying principles. Ability to reason and make judgments
· Verbal:  Ability to understand meanings of words and the ideas associated with them.
· Numerical:  Ability to perform arithmetic operations quickly and accurately
· Manual Dexterity:  The ability to move the hands easily and manipulate small objects with the fingers.
· Form Perception:  To make visual comparisons and discriminations and see slight differences in shapes and shadings of figures
· Color Discrimination:  Ability to perceive or recognize similarities or differences in colors or in shapes or other values of the same color

Working Conditions:
Normal working conditions

General Requirements:
The above statements are intended to describe the general nature and level of work being performed by people assigned to this position.  They are not intended to be a complete list of responsibilities, duties, and skills required of personnel so assigned.
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